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OVERVIEW

A survey of Workers with Family Responsibilities was conducted throughout Wesicrn Australia and the
Australian Capital Territory in October 1993. as a supplemcnt to the Monthly Population Survey. The
survey targeted persons aged 18 to 59 years in paid employment who usually work 15 hours a weck or
more in their main job. As an objective of the survey was to collect information on care given (0
extra-household as well as intra-household family members, the target population included persons who
were living alone. If workers had a partner (legal or d¢ facto spouse) the worker was included only if the
partner also met the age and cmployment criteria.  Hence, the target population (see diagram below)
excluded workers whose partners would normally bear the major responsibility for care of family
members due to the partner's lack of, or limited participation in, paid employment.

Civilian population aged 15 years
and over, Octoher 1993

WA 1,247,700

v v v

15 to 17 years 18 to 59 years 60 vears or over

962,304 212.000

Not in paid .
employment In paid employment
269,600 692,700
With partner No Partner
467,100 | 225,600
Partner not Partner Works 15 Works less
in scope(®) in scope @ hours or more than 15 hours
137,200 329,900 202,700 22.900
One or both With Partncr - _ NoPartnet, d -y iving Alone -
work less Living With Others - §
both work 15 works 15 hours
than 15 hours hours or more works 18 hours or more

or more

55.100 | 274,800

b
Target Population » 447,500 for WA and 116,100 for ACT

(a) Partners are in scape if they are in paid employment and are aged 18-59 years.
(b) All persons aged 18-59 years, working 15 hours a week or more in their main job, wha have no partner,
or whose partner is also aged 18-59 ycars and working 15 hours 4 week or more in his/her main job.




MAIN FEATURES

Western Ausiralia

In October 1993, 10 per cent of the target population (477,500 persons} had changed shifis, hours
or days worked in the previous 12 months in order to meet thetr family responsibilitics. The
proportion that had done so was higher for workers with children (20%). part timc workers
(18%). the self-employed (13%) and women (12%). (Table 2)

While only nine per cent of the target population had taken time off work in the previons 12
months to care for family members living in other households, the corresponding proportions
were somewhal higher for home-based workers (16%) and persens living alone (14%). The most
common arrangement made at work to cover these absences was "special leave for family matters”
which accounted for 21 per cent of those taking time off. For the self-cmployed, however. the
most common response was "no fixed hours”, accounting for 62 per cent of those taking time off.
{Tables 3 and 4)

Thirty per cent of those who had taken time off work for extra-household family members had
taken more than five days. Of thosc who took time off, two-thirds did so to care for aged relatives
(60 ycars or over). (Tables 3 and 4)

For workers with a partner, a greatcr proportion of males (14%) than females (5%) had taken
time off work in the previous 12 months to care for their partner. (Table 5)

More than one third of workers with children under 18 years had taken time off work for sick
children in the previous 12 months. The proportion was even higher for those without partners
(32%), home-bascd workers (50%), clerks (50%) and professionals (47%). A greater proportion
of women (45%) than men (27%) had taken time off to care for a sick child. (Tables 6 and 7)

Only 15 per cent of workers taking time off for sick children had taken more than five days in the
previous 12 months. The comparable figure for the self-employed was higher at 25 per cent. For
workers taking time off, the most common arrangements made to cover these absences were
"arranged to make up time" and "o fixed hours” (both about 21%); however, the majority of
home-based workers (66%) and the self-employed (58%) who took time off, indicated "no fixed
hours". . {Table 6)

Of those workers who had children under 12 years, 5,300 always worked at home. Of the remain-
der (97,400 persons), 31 per cent had taken a child to work in the previous 12 months. The sclf-
employed who did not work at home numbered 25,200 persons of whom 56 per cent had taken a
child to work. The main reasons for taking children to work were school holidays (29%), sick
children (27%) and pupil-free days (19%). {Tablc &)

Women were more likely than men to have taken time off work to care for children in school holi-
days (36% compared with 30%). Of those women who had taken time off for school holidays.
onc quarter took less than six days whilc one quarter took more than 20 days. {Table 9)

Of those who took time off work for school holidays, over half (52%) used annual leave. In the
case of employees, the proportion rosc to 63 per cent. For the self-employed. the most common
arrangement was "no fixed hours™ (59%). {Tablc 9)

The most common care arrangements made by working parents for children not at school were
partners (44%). grandparents (29%) and family day care (21%). Over 60 per cent of working
men had a partner who cared for their children some or all of the time the men were at work. For
working women, the comparable figurc was only 27 per cent.  Of those workers using informal
care arrangements (eg. grandparents, ncighbours, friends ctc), 30 per cent had taken time off
work in the previous 12 months when the usual carer was unavailable. (Table 10)



Two-thirds of all employees working away from home had a job with fixed start and finish times
cach day. The occupations which had greatest flexibility in that more workers could choose their
own start and finish times on a daily basis were managers/administrators (51%) and professionals
(32%). Only seven per cent of plant/machine operalors and labourers could choose on a daily
basis. (Table 11)

Thirty five per cent of full time employees were entitled 10 regular rostered days off. Para-
professionals {46%), tradespersons (41%) and plant/machine operators and labourers {40%) had
the highest rates of entitlement. The lowest rates were for professionals (17%) and managers/
administrators (19%). Over half of those employees entitled to rostered days off took them on a
monthly basis. (Table 12)

Over 60 per cent of employees entitled to rostered days off had some choice in when 1o take
them. Of those with choice, 30 per cent used them always or sometimes to carc for family
members. For those with children, the proportion was higher at 48 per cent. (Table 13)

The most commeon rcason given by part time employees for working less than 35 hours a week
was that these hours constituted a standard work arrangement or "requirement of the job"” (32%).
This was the most common reason given by men and women in all age groups. However, for
those employees who had pariners and children, childcare reasons were the most common (32%).

(Table 14)

Of all employees who did not work at home, 21 per cent reported arriving at work late and 28 per
cent reported leaving work early during the previous 12 months in order to meet their family
responsibilities. The proportions using these two strategies to balance work and family responsi-
bilities werc much higher for workers with children and for workers in the higher skilled accupa-
tions of managers/administrators and professionals. (Tables 15 and 16)

Over 90 per cent of employees were entitled to paid sick leave. Of those entitled, 29 per cent
had taken no sick leave and 50 per cent had taken less than six days in the previous 12 months,
Eleven per cent of those who had taken some sick leave had done so to care for family members.
This proportion more than doubled for employees with children (24%); it was slightly higher for
wormen (14%) and for some occupation groups, notably professionals (15%) and clerks (13%).
(Tabies 17 and 18)

A greater proportion of women than men had taken unpaid leave in the previous 12 months (15%
compared with 99%). For women who had taken unpaid leave, 58 per cent had taken more than
six days whilst almost a quarter had taken more than 20 days. Thirty four per cent of women
taking unpaid leave did so for family reasons, (Tablc 19)

Employers varied widely in their provision of "family-friendly” working conditions. While only
eight per cent sponsored childcare centres at or near the workplace, 72 per cent provided special
leave for family matters. Over half (54%) provided permanent part time employment whilst
almost 60 per cent provided maternity or parental leave (paid or unpaid). Flexitime and job shar-
ing were available in less than a quarter of workplaces (24% and 22% respectively).  (Table 20)

The public administration and defence industry had the highest rate of provision in relation to
most of these working conditions. Of employers in this industry, 83 per cent provided maternity
or parental leave, 83 per cent provided special leave, 65 per cent provided flexitime and 35 per
cent provided job sharing. The community services indusiry had the highest rate of provision of
childcare centres, with 17 per cent of employers providing this benefit. Workers in this industry
also fared better than most other workers in the areas of maternity/parental leave, permanent part
time work and job sharing, with the proportion of employers providing thesc benefits being 78
per cent, 76 per cent and 35 per cent respectively. (Table 20)



TABLE 1. ALL PERSONS(a); EMPLOYMENT AND FAMILY MEMBERSHIP CHARACTERISTICS SUMMARY TABLE, WA

(00}
No partner With pariner
Living with others
With With
Living children No children children No children
alone  wnder 18  under I8 under I8 under IX Males Females Persons
Ful! tme/Part time status
Full lime 48.9 12.9 112.7 94.8 117.5 2422 144.6 18068
Pari time 35 6.5 14.2 3R.6 23.9 18.7 72.1 90.8
Total 52.5 15.3 1309 133.4 141.4 260.9 216.7 477.5
Hours usnally worked at home
Works most/ all hours away from home 511 18.4 127.3 1231 134.0 250.7 20313 453.9
Works most/ all hours at home =14 *09 3.6 10.3 7.4 10.2 134 236
Total 523 19.3 130.9 133.4 141 4 2609 216.7 477.5
Statns of worker
Self employed 7.2 *2.8 143 H).7 309 65.2 3il.4 96.06
Employeelb)
Not working shifis 37.0 13.6 90.7 74.4 93.3 158.2 150.7 90
Working shifis
Rotating shifl 4.6 **0.5 B¢ g1 7.7 18.3 11.5 298
Regular moming/afternoon shifi *1.2 **0.5 *25 * L8 *0.9 *29 4.0 6.9
Repular night/evening shift *x0 .4 w05 *29 *2g “1.5 45 16 8.1
Other *19 *1.2 R7 4.6 6.2 9.6 131 226
Total shili workers 8.1 *2R 230 17.3 16.2 35.2 322 67.5
Occupation(c)
Managers and Administrators 6.0 *1.6 4.7 14.6 12.5 30.3 2.1 3194
Professionals 7.2 3.2 11.7 2.8 19.7 35.2 29.4 64.6
Pana-Peofessionals LR *1.3 8.2 9.2 108 17.3 16.2 315
Tradespersons 7.2 * 1.6 24.0 16.9 238 62.3 11.2 T8
Clerks a9.1 4.3 221 232 28.3 16.4 71.0 87.2
Salespersons/Personal Service Workers 6.8 ER | 226 16.2 18.1 27.0 9.8 66.9
P]a,ntﬁs[nchine Operalors; Labourers etc 86 *28 w3 22.3 21.6 50.1 26.6 857
Total 489 18.0 123.8 125.2 1350 2475 203.3 450.8
{a} Includes all persons in the target population - see Diagram 1. {b) Excludes cmployees who usuathy work all ar most howrs at heme.  (c) Occupation not available for all

PO SO,

TABLE 2. ALL PERSONS(a): JOB CHANGES MADE TO MEET FAMILY RESPONSIBILITIES BY SELECTED EMPLOYMENT AND

(000}

FAMILY MEMBERSHIP CHARACTERISTICS, WA

Job changes made 1o meet family responsibilities(b)

Changed shifis.
Turned down Changed or  Reduced regular hows or
a promotion quit a job hours of work days worked Totat
Full time/Part dme statns
Full time 49 8.2 12.3 319 386.8
Part time *31 4.9 8.6 16.1 90.8
Tatal 7.9 13.0 209 48.0 4775
Status of worker
Self employed 1.2 *2.1 8.5 12.4 96.6
Employee 6.7 110G 114 356 1810
Total 7.9 13.0 209 48.0 4775
Family membership
No pariner
Living alone **.5 **T *0.9 4.0 52.5
Living with others
With ¢hildren under 18 years Bl B *1.9 *2.6 39 19.3
No children under 18 years **0.5 *24 18 4.6 13009
With pariner
With children under 18 years 3.7 57 11.5 27.1 133.4
No children under 18 years *2.0 *23 4.1 8.5 141.4
Total 7.9 13.0 20.9 45.0 47715
Males *30 4.6 8.5 21.0 260.9
Females 49 8.5 124 27.0 216.7
Persons 79 13.0 209 43.0 477.5

(a) Includes all persons in the target population - see Diagram L.

changes. Because some persons made no job changes and others made more than onc. fipures for individual job changes will not add to the total.

{b) Refers 1o the last 12 months. This table shows the number of persons who made various types of job
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TABLE 3. ALL PERSONS(a): TIME TAKEN OFF WORK FOR FAMILY MEMBERS LIVING EL.SEWHERE AND ARRANGEMENTS
MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, WA
0y
Hours usually worked at
Status of worker Full time/Part time staius honte
Works Works
most/ all most/ all
Sedf hours away hours at
Emplovee emploved Full time Part time____from home home Total
Took Hme off work for family
members Bving elsewhere(b)
No 166.9 64.5 360.3 .1 414.7 19.7 434.4
Yes
1 to 5 days 248 4.6 246 49 26.9 *26 29.5
6 to 10 days 54 * 1.6 5.2 *1.5 6.5 **0.6 7.0
More than 10 days 4.3 *1.6 4.1 *1.8 5.2 **0.8 6.0
Total{c) 3.7 8.1 4.5 8.2 392 39 43.1
Arrangements made at work{d)
Annual or holiday leave 57 4.1 449 *0.5 5.8 * 5.8
Sick leave 34 - *27 0.7 14 - 34
Special leave for family maters 8.2 **(.8 7.1 *1.9 a1 **0.2 9.2
tlexitime leave 42 > 4.4 **0.2 42 e 4.2
Unpaid leave 35 **().5 *23 *1.7 17 **0.5 4.2
Changed shift or rostered day off 35 **0.3 *29 *{1.9 38 had 3.8
Arranged to make up time 5.7 *1.5 6.3 **0.8 6.7 **(.6 7.3
Has no fixed hours *2.8 5.0 6.5 *13 5.3 *23 1.8
Other *2.4 *10 *29 **0.5 *2.9 **0.5 34
Total 34.7 g1 345 8.2 39.2 39 43.1
TOTAL 401.6 726 3951 79.3 4539 236 477.5
{23 Tncludes all persons in the targel population - see Diagram 1. () Relers to time taken oft work in the Jast 12 months to care for family members living in other
houschelds when they were sick or needed to be taken to ar appoinyment. See Glossary for definition of ~Family members™”. {c) Includes number of days nat stated.

{d) Because some persons may have used more than one arrangement, fipures given for individual arrangements may not add Lo the total.

TABLE 4. ALL PERSONS(a); TIME TAKEN OFF WORK FOR FAMILY MEMBERS LIVING ELSEWHERE AND FAMILY MEMBER
CARFED FOR BY FAMILY STATUS, WA

{"060)
Family siatus(d)
Not a member of a
Member of a family family
Adult Other
Husband Lone S0 OF Sfamily Living Not living
or wife parent _daughter __member alone alone Males  Femules  Porsons
Took time off work for family
members living elsewhere(b)
No 243.3 18.6 653 11.0 436 471 243 .8 194.5 434.4
Yes
110 5 days 19.4 0.8 **0.1 **0.3 5.3 3.3 12.5 17.0 29.5
6 to 10 days 5.5 **0.2 o el **0.6 **(} R *2.2 4.8 7.0
More than 10 days 6 > 0.1 "2 *1.5 **0.5 *22 3.7 6.0
Total(c) 28.9 *1.0 0.3 **0.5 7.4 4.7 17.0 206.1 43.1
Family member cared for(e}
Family member 60 years or over 20.8 **(0.8 **.1 **0.3 4.2 * 1.7 10.7 17.4 28.2
Adult son or daughter. 1B years or over * 2.7 **0.2 w* b *09 **0.3 *1.0 *3.0 4.0
Family member under 18 years of age **(.8 o o **(.2 **0.7 *0.9 *18 * 1.0 »28
Onher family member 5.7 i 01 o *19 *1.9 38 58 9.7
Tatal 28.9 * 1.0 **0.3 **().5 7.4 4.7 17.0 26.1 411
TOTAL 274.2 19.6 05.5 1.5 51.0 51.8 260.9 216.7 477.5

(a) Tncludes ali persons in the target population - see Diagram 1. (b) Refers to time taken off werk in the last 12 months to care for family members living in other

houschotds when they were sick or needed to be taken to an appoiniment. See Gilossary for definition of “Family members ™. (¢} Includes number of days not stated.

(d) Famity status is nos available for all persens. (e} Because some persons may have cated for more than one family member, figures given for individual family members

may net add to the total.
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TABLE 5. PERSONS LIVING WITH ANOTIIER ADULT(a): TIME TAKEN OFF WORK FOR OTHER ADULTS IN TIIE HIOUSEHOLD
AND HOUSEHOLD MEMBER CARED FOR BY SEX BY MARITAL STATUS, WA

{00
Mules Females Persons
With partner  No parmier(c) With partmer  No paertrer(c) With partner  No partmer(ci
Took time off work for other
adults 1n the household(hb)
No 120.5 0.6 127.1 509 2476 131.4
Yes
1 1o 5 days 16.9 * 2.0 89 *1.9 258 39
More than 5 days 34 *>*0.4 *15 =03 4.9 **0.7
Total 20.3 *2.4 10.4 *22 0.6 4.6
Household member cared for(d)
Partner 9.1 **0.2 70 0.2 261 0.3
Parent/In law, 60 years or over **{).2 **() 4 .5 **.6 0.7 * 1.0
Son/Traughier, 18 years or over **0.7 **0.2 *18 **0.2 *25 >3
Other household member **0.3 *1.7 *12 *1.3 *16 *29
Total 203 *24 104 *2.2 104 4.6
TOTAL 140.7 8340 137.5 531 278.2 136.0

(a} Includes all persons living with one of more persons aged 1% years or over. Houschold may also include persons under 18 years (b) Refers to time 1aken ol work in the
last 12 months 1o care far household members aged 1% years of over who were sick or needed 1o be taken to an appeintment.  {c) Refers to persons who did not have a
partner at the time of the survey. Some of these may have cared for a former partner in the last | 2 months. (d) Because some persons may have cared for more than one
household member, figurea given for individual household members may tiot add to the total.

TABLE & PFRSONS WITH CHILDREN({a) UNDER 18 YEARS: TIME TAKEN OFF WORK FOR SICK CHILDREN AND
ARRANGEMENTS MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, WA

(*000)
Hours usuatly worked at
Status of worker Full iime/Part fime Status hkome
Waorks Works
most/ all masi/ all
Self hours away hours ar
Employee emploved Full time Pari time _ from home home Ton!
Teok dme off work for
sick children{b)
No 70.8 273 0.1 28.0 92.5 35 98.1
Yes
1 to 5 days 335 10.7 30.5 13.8 40.8 34 44.3
Moeore than 5 days 4.0 4.0 6.1 "2 6.4 *1.7 8.1
Tatal{c) 84 16.2 37.6 17.1 49.0 5.6 54.6
Arrangements made at work(d)
Annual or holiday leave 14 0.3 *29 *09 37 b 3.7
Sick leave 6.5 0.2 47 *1.9 6.6 b 6.6
Special leave for family matters 7.0 **0,5 53 *212 7.5 > 1.5
Flexitime leave 35 - 4.3 *1.3 5.5 > 5.5
Unpaid leave i6 0.7 *12 3.1 319 0.3 4.3
Changed shift or rostered day off *2.5 **0.7 *1.6 *1.6 2 b 3.2
Amranged to make up time 8.9 *25 82 3.2 10.8 0.7 1.5
Has no fixed hours * 1.9 94 8.4 *29 7.6 3.7 1.3
Other 36 *30 ERY *2.7 5.l *1.4 6.6
Total 384 16.2 376 17.1 49.0 5.6 54.6
TOTAL 109.2 43.5 1076 451 141.6 1.2 152.7

{a} See definition of " "Children™ in Glossary. {(b) Refers to time taken off work in the last 12 months to care tor children who were sick or needed to be taken to an
appointment, (¢) Includes aumber of days not stated.  {d) Bevause some persans may have used more than onc arrangement, figures given for individual arrangements may
not add to the total.




TABLE 7. PERSONS WITH CHILDREN(a) UNDER 18 YEARS: TIME TAKEN OFF WORK FOR SICK CHIL.DREN BY OCCUPATION
AND MARITAL STATUS, WA
(*00)

Time taken off work for sick children(b)

Did not take

1o 5 daps  Morethan § days Total{e) fime off work TOTAL
Occupation(d)
Managers and A dministrators 4.8 *09 6.0 10.1 16.2
Professionals 10.3 *13 12.2 138 26.0
Para-Professionaks 36 **0.5 4.1 6.4 10.5
Tradespersons * 3.0 *1.0 42 143 18.5
Clerks 1.0 *2.1 139 13.6 276
Salespersons/Personal Service Workers 5.7 *13 74 118 19.2
Plant‘Machine Operatars; Labourers etc 34 *>*0.7 4.4 20.7 25.1
Total 418 8.1 52.2 909 143.1
Marltal status
With partner 358 6.7 445 88.9 133.4
No pariner 8.4 *1.4 10.1 9.2 19.3
Total 44,3 8.1 54.6 98.1 152.7
Males 16.4 31 1.9 54.7 74.6
Females 278 5.0 34.8 434 78.1
Persons 443 8.1 54.6 98.1 1527

ta) See definition of "Children™" in Glossary. {b) Refers to time taken off work in the last 12 months to care for children who were sick or necded to be 1aken 10 an
appointment. (¢} Includes number of days not stated. {d) Occupation not available for all persons.

TABLF 8 PERSONS WITH CHILDREN(s) UNDER 12 YEARS: NUMBER OF DAYS TOOK CHILDREN TO WORK AND REASONS BY
SELECTED EMPLOYMENT CHARACTERISTICS, WA

(000)
Srarus of worker Full ime/Part time status
Emplovee Self emploved Full time Part time Males Females Persons
Took ¢hiidren to work{b}
Always works at home **0.5 48 * 2.8 *2.5 *1.6 37 5.3
No 559 11.0 46.8 20.1 359 31.0 66,0
Yes
| to 5 days 12.2 6.1 2.4 59 8.6 2.7 18.3
More than 5 days 3.6 6.1 7.4 *23 37 6.0 497
Total(c) 16.3 i4.2 21.4 Q.0 13.3 17.2 3.5
Keasons took children tn work{d)
Sick child 4.7 14 54 *2.6 *2.4 5.7 8.1
Pupil free day *34 3.4 4.1 +1.7 *2.2 3.5 5.8
School holidays 13 55 6.2 *25 kR 4.9 8.8
Childs own interest/fun *1.6 *2.3 33 **0.6 *29 *1.0 19
Usual carer unavailable **0.7 *>0,7 **(.8 **0.5 **0.5 **(.8 *1.4
Usual care arrangement (.8 *21 *2.4 *0.5 *1.0 *1.9 *29
Needed o work outside normal hours *1.7 r* 0.7 *1.0 **.2 *1.6 * 1.7
Other 31 2.5 4.0 *1.6 »28 *28 5.6
Total 16.3 14.2 21.4 9.0 13.3 17.2 0.5
TOTAL 72.7 30.0 710 31.7 50.8 51.9 102.7

(2} See definition of * Children™ in Glassary. (b) Refers 10 the last 12 months. (¢) Includes number of days not siated. (¢) Because some persons may have more than onc

reason, figures given for individual reasons may not add (o the Lital




TABLE 9. PERSONS WITH CHILDREN{a) UNDER 12 YEARS ATTENDING SCHOOL(b): TIME TAKEN OFF WORK FOR 5CHOOL
HOLIDAYS AND ARRANGFEMENTS MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, WA
{*000)

Full time/Part time  Hours wsuatly worked at
Status of worker status home

Works Warks
mostiali mosi/all

Self hours away hours at
Emplovee  emploved  Full iime  Part time from home home Males  Females  Persons
Tnok time off work for
schol holidays(c)
Na 0.8 15.7 328 13.7 42.8 3.7 241 224 456.5
Yes
1 10 5 days 55 * 18 5.4 *1.9 7.1 **0.2 410 33 7.3
6 to 10 days 4.3 07 34 *16 4.7 =03 *1.9 31 5.0
11 1o 20 days 3.2 * 1.0 16 **0.7 4.1 **0.1 *23 *20 4.2
More than 20 days *29 *22 il *2.0 4.4 *=>*0.7 *19 3.2 5.1
Total(d) 16.5 6.8 l6.1 7.2 218 * 1.7 10,5 12.8 233
Arrangements made at
workie)
Annual leave 10.8 *1.2 2.6 *25 1.9 **0.2 6.6 5.5 12.1
Sick leave *14 i *1.0 *0.3 *14 b **0.3 *10 *1.4
Flexitime leave *26 o *24 **0.2 *26 i *1.7 **0.8 *2.6
[eave without pay *25 **{.5 *12 *18 *2.9 .1 03 *2.7 30
Arranged to make up time *1.4 *13 *15 *1.2 *21 **0.7 * 0.9 *19 28
Has no fixed hours **{.7 4.0 35 *1.2 3.6 *1.0 *23 *2.4 4.7
Other *24 * 13 *1.8 *1.9 3.6 **0.2 *1.4 *23 3.7
Total 16.5 6.8 16.1 7.2 21.6 *1.7 1G.5 12.8 233
TOTAL 47.3 22.5 48.9 209 64.4 54 347 35.1 69.8

{a) See definition of "Children ™ in Glossary. (b Includes all persons with one or more children under 12 years atiending school. (<} Relers to the last 12 menths and
inctudes time off for pupil free days. (d) Includes number of days ne stated. (e} Becausc some persans may have used mare than one arrangement, figures given for
individual arrangements may ot add to the toal,

TABLE 10. PERSONS WITH CHILDREN(a) UNDER 12 YEARS NOT ATTENDING SCHOOL(b): USUAL CARERS BY SELECTED
EMPLOYMENT CHARACTERISTICS, Wa
"oty

Full time/Parttime  Howrs usually worked at

Status of worker status home
Works Works
mostiall most/all
Self hours away hours ar
Employee  emploved  Full ime  Part time _from home home Males Females Persons
Usual varer(c)
Self * 2.6 4.7 49 *22 4.1 1 *32.5 4.8 7.2
Partner 13.7 8.0 171 43 19.7 *1.9 14.9 6.7 21.6
Formal care
Family day care 8.6 *19 7.7 *24 9.5 *10 5.0 5.5 10.5
Preschool/kindergarien *1.0 (0.5 *1.3 aw * 1.8 b * (1Y *u0.7 *1.5
(hildcate centre 4.4 Q.7 3.9 *1.2 4.9 **().2 *1.8 3.2 5.1
Informal care
Grandparents 11.8 * 2.6 10.1 LX) 14.0 **0.3 7.2 7.2 14.4
Neighbour! [riend 5.3 o 32 *2.1 53 hla *24 *29 5.3
Paid babysitter 4.1 *09 4.9 14 4.5 **().5 *23 * 2.7 5.0
Other 3.4 **0.4 *1.7 * 1.1 38 ** *0g 24 38
Total RN 11.3, 35.2 11.8 443 4.6 243 24.6 48.9
Took time off work when usual
carer umavailable{d)
Yas 5.1 *1.7 4.7 *19 6.1 b ) *2.6 4.2 6.8
No 14.2 *1.8 11.2 4.3 15.8 **(),2 8.3 7.7 16.0
Total 19.3 3.5 15.9 6.1 21.9 *09 1.9 11.9 22.8

ta) See definition of ""Children’" in Glossary. (b) Includes all persons with one or more children under 12 vears not attending school. (¢} Reters to the carer uscd when the
person is at work. Some peraons may have used more than one carer. {d) Refers to the last 12 manths and excludes persons who did nat use informal care arrangements.




TABLF 11. ALL EMPLOYEES{a): CHOICE OF WORKING HOURS BY OCCUPATION AND FAMILY MEMBERSHIP, WA

(*000)
Start/Finish times
Fixed Noi fixed
Cannot Can
No choice Some choice choose ona choose ond
of times of times Totel  daily basis __ daily basis Tora! TOTAL
Occupaton(b)
Managers and Administrators 5.1 *2.2 73 *1.5 9.2 10.7 18.0
Professionals 26.7 4.0 0.7 5.0 16.5 21.5 §2.2
Para-Professionals 16.1 7 19.8 5.2 5.4 16.6 4
Tradespersons 347 5.2 399 6.3 5.8 12.1 52.0
Clerks 40.9 110 51.9 8.1 18.8 26,9 78.8
Salespersons/Personal Service Workers 28.0 6.5 344 0.2 4.9 15.2 49.6
Plant/Machine Operators: Labourers etc 48.3 5.5 53.7 14.6 5.4 20.0 737
Total 194.8 IR0 2378 509 66.1 116.9 354.8
Family membership
No partner
Living alone 24.9 35 284 7.3 9.4 167 45.1
Living with others
With children under 18 years 10.6 *14 12.0 *20 *23 44 16.4
No children under 18 years 67.8 g6 76.4 225 148 373 113.7
With partner
With children under 18 years 46.3 13.2 59.5 10.3 219 322 921.7
No children under 18 years 59.7 13.7 73.4 14.2 220 36.2 109.6
Total 209.9 40.5 250.4 56.4 70.7 127.1 3775
Males 103.9 17.5 1214 2.1 40.5 72.6 194.0
Fernales 106.0 230 1259.0 24.3 30.1 545 183.5
Persons 209.9 40.5 250.4 56.4 70.7 127.1 377.5

{2) Working all or mast hours away from home in their main job, (b) Occupation not available for all persens.

TABLE 12. FULL TIMF. EMPLOYEES(a): ENTITLEMENT TO ROSTERED DAY OFF AND ROSTER ARRANGEMENTS BY

OCCUPATION, WA
(*000)
Salespersons/ Plant/
Managers Personal Machine
and Adminis- Para- Trades Service Operators:
wrators Professionals Professionals persens Clerks Workers Labourers etc Total(c)
Entitled te rostered day off
Yes X 78 11.3 19.5 22.4 12.3 23.0 99.4
No 13.2 376 12.7 27.3 42.2 19.5 4.5 187.0
Total{b) 16.3 45.4 24.5 47.4 64.9 31.8 57.6 2879
Frequency of rostered day off
Every week **0.7 *1.4 *1L1 *1.8 *1.0 *29 3.2 11.9
Every fortnight *0.9 *2.7 29 6.9 6.9 *1.3 55 273
Every month * 1.5 *3.0 6.2 9.6 13.2 6.7 12.5 52.6
Other i *1.0 *1.2 *1.2 *13 *1.1 * 18 7.6
Total 31 7.8 11.3 19.5 22.4 12.3 23.0 99.4
Cholce of rostered day off
Yes —always *1.4 4.1 36 6.3 10.3 3.5 4.8 34.1
Yes — sometimes *0.9 *1.9 4.4 4.8 7.6 *2.0 4.8 26.3
Na »*0.8 *1.8 33 84 4.5 6.7 13.4 39.0
Total 31 7.8 11.3 19.5 22.4 12.3 23.0 99.4

(2) Employees working 35 hours a week or more in theit main job and working all or most of these hours away from home.

available for all persons.

{b) Includes not stated. (¢} Occupation not
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TABLE 13. FULL TIME EMPLOYEES(a): CHOICE OF ROSTERED DAY OFF AND USE OF ROSTERED DAY OFF TO CARE FOR
FAMILY MEMBERS BY FAMILY MEMBERSHIP, WA
(°600)

No partner With partner

Living with others

With children  No children With children No children

Living alone under 18 under 18 wnder 18 under {8 Males Females Persons

Cholee of rostered day off

Yes — always 5l *1.2 10.5 7.4 12.9 216 156 37.2

Yes  sometimes 4.1 * 1.0 7.4 59 8.5 15.7 11.3 27.4

Nao 5.2 *14 15.7 8.3 10.9 281 13.4 41.5

Total 14.3 36 336 21.7 324 654 40.2 105.7
Use rostered day off to care for

fernily members(h)

Yes - always/sometimes *20 *1.2 i3 6.3 6.4 10.6 8.6 19.2

No 71 *1.0 146 7.1 5.1 26.8 1822 45.0

Total 9.2 *22 17.9 13.3 214 37.3 26.8 64.1

{a) Employees working 35 hours a week or more in their main job and warking ail or most of these hours away from home. (b} Excludes persons who had no chnice in their
rostered day off.

TABLE 14. PART TIME EMPLOYEES{a): MATN REASON FOR WORKING PART TIME BY FAMILY MEMBERSHIP AND AGE, WA

(C0om)
Main reason for working part time
Not enough
Atiending work/ no
educational  Childcare Fumily Requirement other job
institution reasons reasons of job available Other Toral
Family membership
Mo partner
Living alone **0.3 b b *1.4 0.3 * 1.0 =30
Living with others
With children under 18 years w* * 1.0 **0.7 *2.0 * 1.6 **0.4 LR
Mo children under 18 years 4.5 w* **0.1 44 5.2 * .o 15.8
With partner
With children under 18 years **0.4 .8 5.1 8.2 *13 4.8 28.5
No children under 18 years **0.2 b 31 6.8 3.5 438 18.4
Total 5.3 9.8 9.0 227 1.9 12.6 7.4
Age
18 10 24 years 4.1 *1.0 **0.4 4.5 4.4 *1.6 159
25 10 39 years *1.2 7.2 36 7.9 4.1 4.4 28.4
40 10 59 years ** *1.6 5.0 10.4 3.4 6.6 27.0
Total 53 0.8 4.0 22.7 11.9 12.6 1.4
Males *27 **0.2 .2 38 3.7 *2.0 12.6
Females *2.7 9.6 9.0 189 8.2 10.6 58.9
Persons 5.3 9.8 92 22.7 1.9 12.6 71.5

{a) Employees working less than 35 hours a week in theit main job and working all or most of these hours away from home.




TABLE 15. EMPLLOYEES WITH CURRENT EMPLOY ER FOR ONE YEAR OR MORE(2) : WHETHER ARRIVED AT WORK LATE,
LEFT WORK EARLY OR WORKED AT HOME TO MEET FAMILY RESFONSIBILITIES BY FAMILY MEMBERSHIP, WA
(*000)

No partner With partmer
Living with others
With children  No children With children  No children

Living alone under 18 wnder 18 under 18 under 18 Males Femuales Persons

Arrived at work latelb)

Yes 6.4 4.7 6.3 305 14.4 315 31.0 2.4

No 313 6.7 854 157 768 120.0 107.3 2273

Twalic) 379 11.6 72.0 77.2 91.7 152.1 138.8 291.0
Left work early(b)

Yes K. 6.0 9.7 356 20.8 391 41.1 80,2

No 29.7 5.4 61.8 4i.5 70.4 112.2 97.2 2004

Total{c) 7.9 11.6 T2.0 77.2 91.7 152.1 138.8 2910
Worked at home{b)

Yes *1.2 *18 * 1.0 85 ®25 8.5 6.7 15.2

No 36.5 9.6 70.7 68.7 88.7 143.0 131.6 274.6

Tmal(c) 3179 11.6 72.0 77.2 91.7 1521 138.8 291.0

{a) Refers to the main job and excludes employees who usually work all or most hours at home. {b) Refers to the last 12 months. (¢) Includes number of days not
slared.

TABLE 16. EMPLOYEES WITH CURRENT EMPLOYFER FOR ONE YEAR OR MORE(a) : WHETHER ARRIVED AT WORK LATE,
LEFT WORK EARLY OR WORKED AT HOME TO MEET FAMILY RESPONSIBILITIES BY OCCUPATION, WA

(*000)
Salespersons/ Plany/
Managers Personal Machine
and Adminis- Para- Trades Service  Operators;
trators Professionals Professionals persons Clerks Workers Labourers et Total
Arrived a1 work late(b)
Yes 6.1 14.1 5.2 6.7 16.4 506 4.1 58.2
No 10.1 297 17.7 349 453 288 48.0 21501
Total(c} 16.4 43.9 229 41.7 61.9 346 330 2743
Left work early(b)
Yes 7.3 17.8 6.1 8.9 208 71 72 5.1
No 89 26.1 16.6 327 40.9 27.3 45.5 197.9
Total{c) 16.4 439 229 17 61.9 34.6 5310 274.3
Worked at home(b)
Yes * 30 5.3 **0.5 *13 3.1 **0.7 (3 14.3
No 13.2 385 22.4 40.2 58.6 337 52.4 259.0
Totalic) 16.4 439 229 41.7 61.9 346 530 274.3

() Refers to the main job and excludes employees who usually work all or most hours at home. {b) Refers o the last 12 months. () Includes number of days not
stated. {d) Qccupation not available for all persens.

TABLE 17. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a): SICK LFAVE TAKEN AND USE OF SICK
LEAVE TO CARFE. FOR FAMILY MEMBERS BY FAMILY MEMBERSHIP, WA

{"000)
No partner With partmer
Living with others
With With
Living children No children children No children
alone  under 18  under!8  unmder {8  under I& Males Females Persons
Entitled to pald sick leave
Yes 359 10.7 63.4 T70.5 84.2 141.2 124.2 265.4
No *2.0 *09 g3 6.7 7.2 10.6 14.4 25.0
Total 379 1.6 72.0 77.2 91.7 152.1 138.8 291.0
Took paid sick leave(b}
1102 days 8.5 *20 14.0 19.0 16.7 33.2 2740 60.2
3 to 5 days 10.1 *28 153 19.8 253 34.6 38.9 735
& 1o 10 days 6.2 *1.8 108 8.7 9.2 17.1 16.8 36.8
More than 10 days *1.5 **0,5 38 *25 49 5.2 8.0 13.2
Total(c) 26.8 7.2 44.9 51.3 57.9 22.1 96.3 1RR.4
379 1.6 2.0 77.2 91.7 152.1 138.8 291.0
T?{ok sick leave for famlly members(d)
€8
No 24.9 48 43 38.8 51.9 82.9 80.2 163.1
Total 263 7.0 439 50.0 56.1 90.1 937 183.7

{a} Refers to the main job and excludes employees who usually work all or mast hours at home. (b} Refers to the last 12 months and excludes persons not entitled to paid sick
leave. {c) Includes number of days not siated. (d) Excludes persons who did not take any paid sick leave in the last 12 months,




TABLE 18. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORF.(a): SICK LEAVE TAKEN AND USE OF SICK
{.FAVE TO CARE FOR FAMILY MEMBERS BY OCCUPATION, WA

(*000)
Salespersons/ Plant/
Munagers Personal Machine
and Adminis- Para- Trades Service Operators,
trators Professionals Professionals persons Clerks Workers Labourers etc Towal
Entitled to paid sick leave
Yes 15.5 42.2 222 385 589 27.9 451 250.3
No *0.9 *1.7 **{).7 3.3 *30 6.5 7.5 2314
Total 16.4 439 28 41.7 619 336 530 274.3
Took pald slck leave(b)
No 7.5 13.4 4.4 1.3 14.0 7.4 13.0 71.0
Yes
1 102 days *29 11.4 4.0 B.0 4.1 6.7 0.2 573
3 to § days *3.0 10.1 7.8 11.4 17.1 89 11.8 701
& 10 10 days *1.0 4.9 4.1 59 8.4 33 7.2 4.8
More than 10 days **0.5 *21 *14 * 1.7 4.0 * 13 *19 12.7
Total{c) g0 28.8 17.8 27.2 449 20.5 321 179.3
Total 155 2.2 222 38.5 589 279 451 250.3
Took slck leave for family
members(d)
Yes --D.7 4.2 *22 *1.8 56 *232 *29 19.8
No 6.8 244 15.1 25.1 38.6 i7.7 28.0 155.0
Total 75 286 17.3 269 43.6 20.0 310 174.9

{a) Refers 1o the main job and excludes employees who usually work all or most hours at home. {b) Refars to the las1 12 months and excludes persons not entitled to paid sick
leave. (c) Includes number of days not stated. {d) Excludes persons who did not take any paid sick leave in the tast 12 months.

TABLE 19. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a): UNPAID LEAYE TAKEN AND USE OF
UNPAID LEAYE TQO CARE FOR FAMILY MEMBERS BY FAMILY MEMBERSHIP, WA

(000)
No partner With parmmer
Living with others
With With
Living chitdren No children children No children
alone  under 18  under 18  umder {8 under 18 Males Females Persons
Touk unpaid leave(t)
No 343 10.2 632 66.9 79.8 137.6 1173 254.9
Yes
i to 5 days *24 **0.5 42 4.6 6.0 9.3 8.6 17.9
6 to 20 days *10 0.7 34 .24 *3.0 33 7.2 10.5
More than 2( days **(.2 **0.1 *0.9 *340 *29 *1.9 52 7.1
Total(c) 16 *1.4 8.8 103 11.9 14.5 215 36.1
Total 37.9 11.6 720 77.2 91.7 152.1 138.8 261.0
Unpaid Jeave taken for family reasons(d)
None *2.6 **0.2 79 5.6 9.2 11.8 139 25.6
1 to 5 days =07 **.5 0.2 3.1 * 1.7 *2.1 4.1 6.2
More than 5 days **0.3 *40.6 **0.7 *13 *1.0 0.7 32 319
Total(c) 36 *1.4 8.8 103 11.9 14.5 21.5 36.1

{a} Refers to the main job and excludes employees whe usually work all or most hours at home. (b) Refers to the last 12 months. This table shows the number of persons who
made various rypes of job changes. Because some persons made no job changes and others made maore than one, figures for individual job changes will not add 1o the 1otal.
(¢} [ncludes number of days not stated. (d) Excludes persons who did not take any unpaid leave in the last 12 months.
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TABLF. 20. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a}: INDUSTRY 8Y PROVISION OF SELECTED
CONDITIONS AT THE WORKPLACE, WA
(00

Provision of selected conditions at the workplace(b)

Permanent Special leave  Maternin/

part time  far family parental  Childcare
Hexitime  Job sharing work matters leave centre Total
Industry{c)

Agriculture, forestry, fishing
and hunting; Mining 14 *20 54 1.4 8.8 b 16.9
Manufacturing 2R 4.1 122 234 12.0 * 1.0 349
Electnicity, pas and water *2.4 0.7 *1.5 4.5 4.0 **0.5 5.1
Construction * 28 *1.3 3.2 8.7 5.3 **(0.3 11.9
Wholesale and retail trade 6.7 5.7 19.3 27.6 19.3 *20 41.5
Transport and storage: Communication 5.0 *2.6 6.5 14.1 10.9 0.3 18.3
Finance, property, business services 93 8.9 23.5 26.6 238 *1.5 356
Public administration and defence 12.0 6.5 16.0 15.3 15.2 * 201 18.4
Community services 18.5 25.9 57.0 58.0 58.7 13.0 74.9
Recreation, personal, other services * 1K * 1.8 10.1 g.1 52 **{0.5 14.7
Total 64.7 59.7 149.2 198.6 163.1 213 2743

{a} Refers to the main job and excludes cmployees who usually work all or most hours at home. (b) This 1able shows the number of emplovees whose emplovers provide a
particular benefit or condition at theit place of work. Mot all employess at the workplace will necessarily have access Lo this condition. Because some emplovers provide none
of these working conditions and others provide more than one, figures given for individual werking conditions will not add to the total. () Industrv nnt available for all

persos.
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MAIN FEATURES

Australian Capital Territory

In October 1993, 11 per cent of the target population (116,100 persons) had changed shifts, hours
or days worked and six per cent had reduced their regular hours of work in the previous 12
months in order to meet their family responsibilitics. The proportion that had changed shifts,
hours or days worked was cven higher for part time workers (28%), workers with children (19%)
and women {13%). (Table 22)

While 13 per cent of the target population had taken time off work in the previous 12 months to
care for family members living in other households, the corresponding proportion was much
higher for persons living alone (26%). Of those taking time off, the most common arrangements
made at work to cover these absences were "special leave for family matters” and "annual or holi-
day leave" which accounted for 36 per cent and 27 per cent respectively. (Tables 23 and 24)

Twenty per cenl of those who had taken time off work for extra-household family members in the
previous 12 months had taken more than five days. Of those who took time off, 61 per cent did so
to care for aged relatives (60 years or over). {Tables 23 and 24)

Of those who were living with at least one other adult, workers with a partner were more likely to
take lime off work to care for other adults in the houschold than workers without a partner (20%
compared with 8%). For workers with a partner, a much greater proportion of males (24%) than
females (9%) had taken time off in the previous 12 months to care for their partner.  (Table 25)

Over half of workers with children under 18 vears had taken time off for sick children in the
previous 12 months. The corresponding proportions were higher for professionals (63%), clerks
(62%) and para-professionals (61%). Of those taking time off, the most common arrangements
made at work to cover absences for sick children were "special leave for family members” and
"flexitime leave" accounting for 42 per cent and 24 per cent respectively, (Tables 26 and 27)

A greater proportion of women than men took time off work to care for sick children in the last
12 months (60% compared with 48%). Of those workers who took time off, 27 per cent of
females took more than 5 days off work compared with 14 per cent of males. {Table 27)

Almost 40 per cent of workers who had children under 12 years and who did not work at home
had taken a child to work in the previous 12 months. The main reasons given were that the child
was sick (46%) and school holidays (24%). "Sick children” was given as a reason by a greater
proportion of women than men (56% compared with 35%). {Table¢ 28)

Sixty per cent of workers with children under 12 years attending school took time off work for
school holidays. Almost half of these took more than 10 days. The majority of those who took
time off for school holidays took annual leave (70%). {Table 29}

The most common care arrangements made by working parents for children not at school were
childcare centres (32%), family day care (18%) and grandparents (15%). Over 50 per cent of
working men had a partner who cared for their children some or all of the time the men were at
work. For working women, the comparabie figure was only 19 per cent. Of those workers using
informal care arrangements (eg. relatives, neighbours, fricnds etc), 48 per cent had taken time off
work in the previous 12 months when the usual carer was unavailable. {Table 30)

Forty-six per cent of all employces working away from home had a job with fixed stan and finish
times each day. The occupations which had greatest flexibility in that more workers could
choose their own start and finish times on a daily basis were managers/administrators (76%) and
professionals (54%). The majority of tradespersons (91%) and plant/machine operators and
labourers {83%) had no choice in their daily start/finish times. (Table 31)
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Only 23 per cent of full time employees were entitled to regular rostered days off. This propor-
lion was much higher for para-professionals (52%) and tradespersons (62%). The lowest rates of
entitlement were for professionals (6%) and managers/adminisirators (9%). Two thirds of
employcees entitied to rostered days off took them on a monthly basis, (Table 32)

Almost 60 per cent of employees entitled to rostered days off had some choice in when 10 take
them. Of those with choice, 34 per cent used them always or sometimes to care for family
members. For those with children, the proportion was considerably higher at 56 per cent.

(Table 33)

The most common reason given by part time employees for working less than 35 hours a week
was that these hours constituted a standard work arrangement or “requirement of the job" {(34%).
This was the most common reason given by men and women in all age groups. However, for
those employees who had partners and children, childcare reasons were the most common (30%).

(Table 34)

Substantial proportions of employees who did not work at home reported arriving at work late
(39%) and lcaving work early (449} in the previous 12 months in order to meet their family
responsibilitics. The proportions using these 1wo strategies 10 balance work and family responsi-
bilities were higher for workers with children and for managers/adminisirators.

(Tables 35 and 36)

Over 90 per ceni of employees were entitled to paid sick leave. Of those entitled, 20 per cent
had taken no sick leave and another 54 per cent had taken less than six days in the previous 12
months. Fifteen per cent of those who had taken some sick lcave had done so to care for family
members, the proportion being higher for employees with children (28%) and salespersons/
personal scrvice workers (25%), {Tables 37 and 38)

A greater proportion of women than men had taken unpaid leave in the previous 12 months (22%
compared with 8%%). Of those who 1ook unpaid leave, 46 per cent of women compared with only
29 per cent of men took this leave for family reasons. (Table 39)

Employers varied widely in their provision of "family-friendly" working conditions. While only
17 per cent sponsored childcare centres at or near the workplace, 86 per cent provided special
leave for family maitiers. Over three quarters provided maternity or parental leave (paid or
unpaid) and 66 per cent provided permanent part time work, Flexitime was available in aboul
half of the workplaces. (Table 40)

The public administration and defence industry had the highest rate of provision in relation to
most of these working conditions. Of employers in this industry, 97 per cent provided special
leave for family matters, 95 per cent provided maternity or parental leave and 93 per cemt
provided flexitime. The community services industry had the highest rate of provision of child-
care cenires, with 33 per cent of employers providing this benefit. Workers in this industry also
fared better than most other workers in the areas of special leave for family matters, materni-
ty/parental leave and permanent part time work with the proportions of employers providing
these benefits being 90 per cent, 83 per cent and 72 per cent respectively. (Table 40)
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TABLE 21. ALL PERSONS(a): EMPLOYMENT AND FAMILY MEMBERSHIP CHARACTERISTICS SUMMARY TABLE, ACT

(*000)
No partner With partner
Living with others
Witk With
Living children Ne children children Neo children
alome  under I8  under 18  under I8  under I8 Males Females Persons
Full dme/Part dme status
Full time R4 3.2 280 29.8 27.2 57.6 39.6 97.3
Part time 1.1 * 0.6 4.6 9.4 32 4.0 149 18.8
Total 9.5 38 332 39.2 30.4 61.6 54.5 1i6.1
Hours usually worked at home
Wotks most/ all hours away from home Q.2 16 2.8 377 29.9 60.5 52.9 1§3.4
Waorks most/ ail hours at home **0.2 **0.2 **0.3 1.5 *0.5 1.1 1.6 27
Total a5 38 33.2 39.2 304 61.6 54.5 116.1
Status of worker
Self employed 1.1 *=0.4 1.7 5.3 33 83 3.5 t1.8
Employee(b}
Not working shifts 73 29 26.1 2.7 23.8 458 44.0 $0.8
Working shifis
Rotating shift * 0.4 * 23 1.7 1.9 34 2.9 6.3
Regular day/night shift *40.3 **0.1 1.5 1.2 *08 2.0 2.0 3¢
Other *(4 *0.3 1.7 *0.8 *0.4 1.9 1.7 35
Total shift workers 1.1 0.5 5.4 7 3.1 7.3 6.5 3.8
Occupation{c)
Managers and Administrators 1.2 *0.4 1.7 6.9 4.3 141 4.3 4.4
Professionals ’ 25 *1.0 4.8 9.2 R0 13.6 11.8 254
Para-Professionals *0.7 *0.5 1.3 306 1.4 4.1 35 76
Tradespersons *0.6 i 4.9 25 2.9 9.8 *0.0 i0.7
Clerks 28 1.2 8.0 7.5 7.4 8.3 19.6 27.8
Salespersons/Personal Service Workers *0.7 40,2 5.4 44 32 4.9 9.0 i3.2
Plant/Machine Operators; Labourers etc *0.6 g 3.7 3.0 2.0 7.4 1.9 9.2
Total 89 33 30.7 371 29.1 58.1 509 109.1

{a) Inctudes all persons in the target population - see Diagram 1. (b) Excludes employees who usually work all or most hours at home. (c) Occupation not available for all

persons.

TABLE 23, ALL PERSONS(a): JOB CHANGES MADE TO MEET FAMILY RESPONSIBILITIES BY SELECTED EMPLOYMENT AND
FAMILY MEMBERSHIP CHARACTERISTICS, ACT
(600)

Job changes made to meei family responsibilities(b)

Changed shifis,
Turned down Changed or  Reduced regular hours or
a promotion quit a job hours of work davs worked Toral
Full ime/Part time status
Full time 1.0 2.8 44 T 973
Part time 09 1.2 2.6 5.2 19.8
Total 1.9 4.0 7.1 12.3 116.1
Statws of worker
Self employed b 0.2 *0.9 1.2 11.8
Employee 1.9 39 6.] 11.1 104.3
Total 1.9 4.0 7.1 123 116.1
Family membershlp
Mo partner
Living aione **0.2 0.3 **0.2 * 0.6 9.5
Living with others
With children under 18 years **Q.2 0.1 *0.7 * 1.0 1R
No children under 18 years oo **0.3 *0.6 1.8 33.2
With partner
With children under 18 years 1.2 2.4 4.6 7.0 39.2
No children under 18 years *0.4 .1 *1.0 1.9 l04
Total 1.9 4.0 7.1 12.3 116.1
Males *09 1.7 23 5.1 61.6
Females 1.0 2.3 4.3 7.2 54.5
Persons 1.9 4.0 7.1 123 116.1

{a) Includes a1l persons in the target population - see Diagram 1. (b) Refers to the last 12 months, This 1ablc shows the number of persons who made various types of job
changpes. Because some persons made no job changes and others made mee than one. figures for individual job changes will not add 1o the total.
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TABLE 23, ALL PERSONS(a): TIME TAKEN OFF WORK FOR FAMILY MEMBERS LIVING ELSEWHERE AND ARRANGEMENTS
MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, ACT

(*000)
Hours usually worked at
Status of worker Full time/Part time status home
Works Works
most/ atl mast’ all
Self hours away hours ar
Employee emploved Full time Fari time___from home home Total
Took time off work for family
members Hving eisewhere(b)
No 21.6 78 84.4 154 98.1 2.6 160.7
Yes
1to 5 days ilé *06 1.3 *1.0 12.3 b 12.3
Morg than 6 days 2.7 **03 2.4 *0.6 2.9 **0.1 3.0
Total{c) 14.4 *0.9 13.8 1.6 153 **0.1 15.3
Arrangements made at work(d)
Annuat or holiday leave 42 o 3.8 *0.4 42 bl 4.2
Sick leave 1.1 b *1.0 =*0.2 1.1 hie 1.1
Special leave for family matters 535 ** 5.1 *0.4 5.5 i 5.5
Flexinme leave 31 **0.1 3.1 **0.1 3z ok 3.2
Unpaid leave q w* *D.8 *0.3 1.1 ** 1.1
Arranged (0 make up time 1.3 **(0.1 1.3 )] 1.3 bl 1.3
Other 1.5 *0.8 1.7 *0.6 22 **0.1 2.3
Total 14.4 *09 13.8 1.6 153 **0.1 15.3
TOTAL 106.1 8.7 982 16.6 113.4 2.7 il6.1

() Includes all persons in the targel population - sce Diagram 1. (b) Refers 10 time taken ofT work in the last 12 months to care for family members living in other
heuseholds when they were sick or necded to be taken Lo an appoiniment. See Gilossary far definition of ""Family membess™™. (¢} [ncludes number of days not staied.
{d) Because some persons may have used more than one arrangement, figures given for individual amrangements may nol add to the total.

TABLF. 24. ALL PERSONS{a): TIME TAXEN OFF WORK FOR FAMILY MEMBERS LIVING ELSEWHERE AND FAMILY MEMBER
CARED FOR BY FAMILY STATUS, ACT
(°000)

Family status(d)

Not a member of a

Member of a family Jamily
Adult Other
Husband Lone son or Samily Living Not living
or wife parent _daughter _member alone alone Males  Females  Persons
Took time off work for family
members living elsewhere(b)
No 59.7 3.9 13.6 3.2 6.9 12.7 544 46.3 100.7
Yes
1105 days 7.5 * 0.5 * 0.4 *Q.3 2.0 1.4 5.6 6.6 123
Meore than 6 days 1.7 *0.3 b i *0.6 *0.4 1.4 1.6 3.0
Total{c} 9.3 *0.8 *04 *0.3 2.5 t.8 7.2 82 153
Family member cared for{e)}
Family member 60 years or over 6.2 *0.7 **0.3 **0.1 1.4 *0.8 4.4 5.0 9.4
Aduit son or danghter, 18 years or over *0.8 -+ a* **0.1 *0.3 o *0.5 07 12
Family member under 18 years of age * (0.7 o > * **0.2 **(.2 *0.6 * 0.5 1.1
Other family member 2.1 **(2 **0.2 .2 *0.7 *0.8 1.9 2.3 4.2
Total 2.3 * R *04 03 2.5 1.8 7.2 8.2 i5.3
TOTAL 69.1 4.7 14.0 35 9.5 14.5 61.6 54.5 116.1

(a) Inciudes all persons in the target population - see Diagram 1. (b} Refers o time taken off work in the last 12 months to care for family members living in other
househalds when they were sick or needed to be taken to an appointment. See Glossary for definition of “"Family members™.  (c} Includes number of days not stated.
{d) Family status is not available for all persons. (e) Because some persons may have cared for more than onc family member, figures given for individual family members

may not add to the toal,
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TABLE 25. PERSONS LIVING WITH ANOTHER ADULT(a): TIME TAKEN OFF WORK FOR OTHER ADULTS IN THE HOUSEHOL.D
AND HOUSEHOLD MEMBER CARED FOR BY SEX BY MARITAL STATUS, ACT
("000)

Mules Females Persons

With parmer _ No parmer(c} With partner  No partner(c) With partner  No partner(c)

Took time off work for other
adults 1n the howsehold(b)

Na 260 19.6 208 12.5 558 2.1
Yes
1to 5 days 8.6 *0.5 30 1.6 116 21
More than 5 days 12 0.2 * 1.0 *03 21 * (5
Total 2.7 *0.6 4.1 2.0 13.8 2.6
Household member cared for{d)
Partner 85 **0.1 29 ** 1.4 **0.1
Parent/In law, 6{ ycars or aver *0.3 *0.2 **0.2 *0.3 *0.5 *0.5
Son/Daughter. 8 years or over *0.9 ** *09 *0.6 1.8 *0.6
Other household member .2 *0.4 **(.2 1.1 *0.4 1.4
Total 9.7 *0.6 4.1 20 138 2.6
TOTAL 358 20.2 338 14.5 69.6 4.7

{a) Includes all persons living with one or mare persons aged 18 years or over. Ilousehold may alsa include persons under 18 years (&) Refers to time taken off work in the
Jast 12 months to care for houschold members aged 18 years or over who were sick or needed to be taken 10 4n appoinument. {¢) Refers 1o persans who did not have a
partner at the time of the survey. Some of these may have cared for a former partner in the last 12 montha. (d) Because some persons may have cared for more than one
household member, figures given for individual household members may not add to the total.

TABLE 26. FERSONS WITH CHILDREN(a) UNDER 18 YEARS: TIME TAKEN OFF WORK FOR SICK CHILDREN AND
ARRANGEMENTS MADE AT WORK BY SELECTED EMPLOYMENT CHARACTERISTICS, ACT

(’oov)
Hours usually worked ar
Status of worker Full ime/Part time Status home
Works Warks
most! atl mast/ all
Seif hours away hours at
Emplovee employed Full time Part time___from home home Total
Took tiwe off work for
slck children(b)
Na 5.9 l6 15.1 43 18.7 *0.7 19.5
Yes
1105 days 16.7 1.7 140G 4.4 17.8 * 0.6 18.4
More than 5 days 4.7 =03 38 1.2 4.8 **0.3 50
Total(c} 214 2.1 17.9 56 22.6 *0.9 23.6
Arrangements made at work(d)
Annual or holiday leave 3.6 .- 30 06 36 o 16
Sick leave 4.4 ** 32 1.2 4.4 ek 4.4
Special leave for family matters 9.8 **0.1 7.5 2.4 9.8 **0.1 9.8
Flexinme leave 5.4 **0.2 4.8 * (08 5.5 0.1 56
[Inpaid leave 1.6 **0.2 *08 1.1 1.8 0.1 1.9
Arranged 1o make up fime 4.0 **0.3 37 * 0.6 4.1 Q.2 43
Has no fixed hours *0.6 1.1 1.4 *0.3 1.3 *Q5 1.8
Other 1.7 *0.4 1.1 *1.0 2.1 kil 2.1
Toral 21.4 2.1 17.9 5.6 226 *09 216
TOTAL 373 5.7 33.0 100 41.4 1.7 43.0

{2) See definition of "'Children'" in Glossary. {b) Refers to lime taken off work in the last |2 months to care for children who were sick or needed to be taken to an
appaintment. (¢} Includes number of days not stated. {d) Because some persons may have used more than one arrangement, figures given for individual arrangements may

not add to the total.
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TABLE 27, PERSONS WITH CHILDREN{a) UNDER 18 YEARS: TIME TAKEN OFF WORK FOR SICK CHILDREN BY OCCUPATION

AND MARITAL STATUS, ACT

(*000)

Time taken off work for sick children(b)

Did not take time

110 Sduys  More than 5 days Total(c) off work TOTAL

Occupation(d)
Managers and Administraiors 33 *0.7 4.0 3.3 1.3
Professionals 50 1.3 6.4 3.8 16.2
Para-Professionals 2.0 *0.4 2.5 1.6 4.1
Tradespersons *0.8 **0.3 1.1 1.4 2.5
Clerks 3.6 1.6 5.4 3.3 8.7
Salespersons/Personal Service Workers 1% *G3 22 2.4 4.6
Plant/Machine Operators; Labourers etc *0.9 **0.1 * 1.0 2.0 3.0
Total 17.6 4.7 225 17.9 40.4

Marital status
With partner 16.5 4.3 21.1 18.1 392
No partner 1.9 *0.5 2.4 1.4 3.8
Total 18.4 5.0 23.6 19.5 43.0
Males 8.6 1.4 10.0 1t.6 20.6
Females 9.7 3.6 13.5 8.9 224
Persons 18.4 5.0 236 18.5 43.0

{a) Sce definition of "'Children’” in Glossary. (b) Refers Lo time taken nff work in the last 12 months to care for children who were sick o necded to be taken to an

appointment. {c) Includes number of days not siated.  {d) Occupatian not available for all persons.

TABLE 28. FERSONS WITH CHILDREN(a) UNDER 12 YEARS: NUMBER OF DAYS TOOK CHILDREN TO WORK AND REASONS BY
SELECTED EMPLOYMENT CHARACTERISTICS, ACY
(*000)

Status of worker

Full time/Part time staius

Employee Self employed Full time Part time Males Femuales Persons
Took children to work(b)
Always works at home **0.1 =01 **0.1 **0.1 > **0.2 0.2
No 148 1.8 12.2 4.4 8.1 8.5 16.6
Yes
1105 days 7.6 *0.7 58 24 36 4.7 3
Mote than 5 days 1.4 * 3.0 th *0.3 1.2 Q.7 19
Total{c) g9 1.4 2.8 4.9 5.4 10.3
Reasons took chlldren to work(d)
Sick child 4.1 *0.5 3.3 1.4 1.7 3.0 4.7
Pupil free day 16 *0.3 1.2 *0.7 * Q7 1.2 1.9
School holidays 20 *0.4 1.9 *06 1.4 k1 2.5
Usual carer unavailable 1.5 (.3 1.3 *4 1.1 0.7 1.8
Othsr 1.9 "5 1.7 *0.6 1.1 1.3 2.4
Total 89 1.4 7.5 2.8 4.9 5.4 1¢.3
TOTAL 23.8 3.2 19.8 7.3 12.9 14.1 27.0

(a) See definition of "Children’” in Glossary. (b) Refers 1o the last 12 menths. (¢} Includes number of days not stated. (d) Because some persons may have more than one

reagon, figures given far individual reasons may not add to the total.
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TABLE 29. PERSONS WITH CHILDREN(a) UNDER 12 YEARS ATTENDING SCHOOL{b): TIME TAKEN OFF WORK FOR
SCHOOL HOLIDAYS AND ARRANGEMENTS MADE AT WORK BY SKLECTED EMPLOYMENT CHARACTERISTICS, ACT

("000)

Full vime/Part time  Hours usually worked at

Status of worker status home
Works Works
most/ all  most/ all
Sedf hours away howrs at
Employee  emploved  Fulltime  Parttime from home home Males  Females  Persons
Tnok time off work for
school holtdays(c)
No 0.4 1.2 5.0 2.4 7.5 **0.2 33 4.3 76
Yes
1to 5 days 2.6 *0.4 2.4 *0.6 30 ** 19 1.1 kXY,
6 to 10 days 24 *x0.2 2.0 *0.6 2.5 *=0.1 11 1.5 16
11 to 20 days 26 **0.1 2.1 * 3.6 2.7 e 1.0 1.6 27
More than 20 days 2.3 *0.5 23 * 0.4 2.6 **0.2 1.7 11 2.8
Tualid) 10.0 1.2 8.9 22 10.9 **0.2 5.7 5.5 11.2
Arrangements made at
workie)
Annual leave 7.7 **0.2 6.5 1.4 7.8 **.2 4.2 18 7.9
Sick leave *0.5 i *0.4 **).2 *0.5 o *0.4 **0.2 *0.5
Flexitime leave 31 .1 2.6 * 0.6 EN **{.1 1.8 1.4 32
I.eave without pay *08 **0.1 *D.35 *0.3 *0.8 **0.1 .2 *0.7 * 0.8
Arranged 1o make up time *10 **0.1 *08 *0.3 11 b *0.7 *0.4 1.1
Has no fixed hours **0.2 *0.7 07 **0.2 03 **0.1 " o4 *Q.5 *09
Other 3l 0.1 25 *0.7 11 0.1 1.5 1.7 32
Total 10.0 1.2 89 2.2 10.9 w02 57 5.5 11.2
TOTAL 16.4 2.4 14.0 4.4 18.4 *04 9.0 9.8 18.8

{#) See definition of ""Children™” in Glossary. (b) Includes all persons with one or mare children under 2 years attending school.  (c) Refers 1o the last 12 months and
includes time off for pupil free days. {d) Includes number nf days not stated. {e) Because some persons may have used more than one arrangement, figures given tor

individual arranpemerts may not add to the total.

TABLE 30, PERSONS WITH CHILDREN(a) UNDER 12 YEARS NOT ATTENDING SCHOOL(b): USUAL CARERS BY SELECTED

EMPLOYMENT CHARACTERISTICS, ACT
(*000)

Full time/Part time  Hours usually worked at

Status of worker status home
Works Warks
most/all  most/ all
Self hours away hours af
Emplovee _employed  Full time __Part time_from home home Males  I'emales Persons
Usual carer{c)
Self *0.8 *04 *0.5 * Q0.6 *0.9 (0.3 *=>0.3 *0.9 1.2
Partner 38 *09 3.7 1.0 4.5 **0.2 3.5 1.3 4R
Formal care
Family day care 21 **0.2 LR * Q6 23 0.1 1.1 1.2 2.4
Preschool/kindetgaricn 1.1 **0.2 1.1 **0.2 1.2 **0.1 *0.7 * 0.6 1.3
Childcare centre 4.0 *0.3 34 *0.9 4.2 *>*0.2 2.1 2.3 4.4
Informal care
Grandparcnts 1.9 **0.2 1.3 * (L6 1.9 **0.2 *09 1 2.0
Neighbour/friend *0.6 **0.2 *0.5 **3 2 *0.8 **0.1 *0.3 * 0.5 *09
Paid babysitier 1.4 **0.3 1.2 *0.5 1.5 *0.1 * 0.8 *0.8 1.6
Onher 1.6 **0.2 *0.7 * {4 1.8 0,1 *04 1.4 1.8
Total 12.1 14 9.6 30 13.1 *0.5 6.6 6.9 13.6
Took Hme off work when usual
carer unavailable(d)
Yes 2.2 **0.2 1.8 *0.6 21 **0.2 1.3 24
No 1.9 *0.7 1.3 1.1 25 **0.1 1.5 2.6
Totai 4.1 * (08 il 17 4.6 *0.4 2.8 5.0

{a} See definition of "Children™ in Glossary. (b) Includes all persons with one or more children under 12 years not attending school. (c) Refers to the carer used when the
person is al work, Some persons may have used mere than one carer. {d) Refers to the last 12 months and excludes persons who did net use informal care arrangements.
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TABLE 31. ALL EFMPLOYEES(a): CHOICE OF WORKING HOURS BY OCCUPATION AND FAMILY MEMBERSHIP, ACT
(*000)
Stari/Finish times
Fived Not fixed
Cannot Can
No choice Some choice chooseona chooseon a
of times of times Total  duily basis __ daily basis Total TOTAL
Occnpation{b)
Managers and Administrators 1.7 *0.5 2.2 * 0.6 9.1 9.8 12.0
Professionals 6.6 1.9 8.5 2.0 12.1 14.0 22.5
Para-Professionals 2.6 * 9 3.6 *0.9 2.9 3.7 7.3
Tradespersons 5.3 *0.6 5.8 *08 1.4 22 8.0
Clerks 79 29 109 1.7 14.5 162 27.1
Salespersons/Personal Service Workers 6.0 1.8 8.0 30 1.2 4.3 12.2
Plant/Machine Operators: Labourers ete 5.1 *09 6.0 1.4 *1.0 24 8.4
Total 152 9.7 44.9 10.4 42.3 52.6 97.5
Family membership
No partner
Living alone 21 * 14 2.5 1.4 4.5 59 B4
Living with others
With children vnder 18 years 1.4 0.3 1.7 *0.3 1.4 1.7 34
No children under 18 years 13.2 KN | 16.3 37 1.5 15.2 35
With partner
With children under 18 years 1.0 44 153 2.6 15.6 18.1 334
No ¢hildren under 18 years 10.0 2.2 123 30 11.7 (4.6 26.9
Total 377 10.4 48.1 10.9 44.6 555 103.6
Males 18.6 3.0 216 5.4 26.1 3.5 531
Females 19.1 7.4 26.5 5.5 18.5 24.0 50.5
Persons 37.7 10.4 48.1 10.9 44.6 55.5 103.6

{a) Working ali ot tmost hours away from home in their main job.  {b) Occupation net available for all persons.

TABLE 32. FULL TIME EMPLOYEES(a): ENTITLEMENT TO RGSTERED DAY OFF AND ROSTER ARRANGEMENTS BY

OCCUPATION, ACT
’onm)
Salespersons/ Plant/
Muanagers Personal Machine
und Adminis- Para- Trades Service  Operaitors;
irators Professionals Professionals PErsons Clerks Workers Labourers efc Total(c)
F.ntited to rostered day off
Yes 1.0 1.2 31 4.9 3.0 2.8 29 18.9
No 10.6 19.1 2.9 2.9 20.4 4.1 29 63.0
Total(b) 11.7 20.4 6.0 79 21.3 7.0 5.9 #2.1
Fregmency of rostered day off
Every week **0.2 0.2 **0.1 **(.2 0.3 *0.3 Q0.2 1.5
Every fortnight **0.2 *0.4 *¥().2 * 0.8 *0.4 *0.3 * 0.4 2.7
Every month *0.5 *0.4 2.4 33 2.4 1.7 22 12.7
Cther **0.2 **0.2 **0.3 *0.4 **0.3 * 3.5 **0.1 2.0
Total 1.0 1.3 3l 4.9 3.0 2.8 29 18.9
Chaice of rostered day off
Yes — always 03 *0.4 1.2 1.3 1.0 *0.4 *0.8 5.4
Yes -— sometimes **0.3 * 0.6 *0.9 1.2 * 1.0 1.1 *0.5 5.5
No * 0.5 0.3 *1.0 23 *0.9 1.4 1.6 8.0
Total 1.0 1.3 31 4.9 3.0 28 29 18.9

(a) Emplayees warking 35 hours a week or more in their main job and working ail or most of these hours away from home. (b) Includes not stated.  (¢) Occupation not
available for all persons.
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TABLE 33. FUCLL TIMFE. EMPLOYEES(a): CHOICE OF ROSTERED DAY OFF AND USE OF ROSTERED DAY OFF TO CARE FOR
FAMILY MEMBERS BY FAMILY MEMBERSHIP, ACT
('eo0)

No pariner With partner

Living with others

With children  Ne children With children  No children

Living alone under {8 under {8 wnder I8 under {8 Males Females Persons

Choice of rostered day off

Yes — always *Q6 i 1.8 1.5 1.8 ERY 1.9 58

Yes - sometimes * 0.6 **0.2 23 1.4 1.2 36 2.2 58

Na 0.5 *+0.2 33 22 22 3.5 2.9 2.4

Total 1.8 *0.4 74 52 5.1 13.0 6.9 19.9
Use rostered day off to care for

famlly members{b}

Yes — always/sometimes *03 **(.1 *0.8 1.7 *1.0 24 1.6 39

Na *09 0.2 33 1.3 2.0 52 25 76

Total 1.3 0.2 4.1 3.0 30 7.5 4.1 1.6

{a) Fmployees working 35 hours a week or more in their main job and working all or most of these hours away from home. (b} Excludes persons who had no choice i their

rostered day aff.

TABLE 34. PART TIME EMPLOYEES(a): MAIN REASON FOR WORKING PART TIME BY FAMILY MEMBERSHIP AND AGE, ACT

("000)
Main reason for working part ime
Not enough
Autending work/ ne
educational  Childcare Family Reguiremeni other job
institution reasons FEQSONS of job available Other Total
Famlly membership
No partner
Living alone e *E b *0.3 **0.1 * 0.4 *0.9
Living with others
With children wnder 18 years h i N | * *0.4 **0.1 i * 0.6
No children under 18 years 1.4 i **0.1 1.5 *1.0 * 0.4 4.3
With partner
With children under 13 years **0.1 2.4 21 22 *0.5 heR 8.1
Na children under 18 years ** o **0).2 1.2 **0.3 *8 25
Total 1.5 2.5 24 5.6 1.9 2.5 6.4
Age
18 1o 24 years 1.3 ** o 1.6 * 08 0.2 3.9
25 10 39 years st L5 1.2 2.1 *0.7 *0.7 6.3
40 1o 39 years **0.1 * 1.0 1.2 1.9 *0.3 1.6 6.2
Toial 1.5 2.5 24 5.6 1.9 2.5 16.4
Males *0.5 **{().2 b 1.5 *0.7 * 0.3 33
Females * 0.9 23 24 4.1 1.2 21 13.1
Persons 1.5 2.5 2.4 5.6 1.9 2.5 16.4

{a) Emplayees working less than 35 hours a week in their main job and working all or most of these hours away from home.
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TABLE 35. EMPLOYFEES WITH CURRENT EMPLOY ER FOR ONE YEAR OR MORE(a) : WHETHER ARRIVED AT WORK LATE,
LEFT WORK EARLY OR WORKED AT HOME TO MEET FAMILY RESPONSIBILITIES BY FAMILY MEMBERSHIP, ACT

(*000)
Ne partner With parmer
Living with others
With children  No children With children  No children
Living alone under 18 wnder {8 under 18 under 18 Males Females Persons

Arrived a1 work late(b)

Yes 1.5 1.7 3.5 18.6 6.9 16.5 15.7 2.2

No 5.0 11 19.0 10.7 15.3 27.0 24.0 5141

Totalic) 6.5 2.7 22.6 293 222 43.6 39.7 8313
Left work carly({b)

Yes 1.7 2.1 4.6 19.7 8.6 19.1 17.5 36.6

No 4.3 *0.7 17.9 9.6 136 24.4 223 46.0

Totalic} 6.5 2.7 22.6 293 222 43.6 397 8313
Worked at home{b)

Yes 02 * .8 *0.8 8.2 1.1 6.5 4.6 1.1

No 6.1 2.0 2i.6 21.1 21.1 37.0 351 72.1

Totalic) 6.5 2.7 22.6 29.3 232 43.6 39.7 B33

{a) Refers ta the main job and cxcludes employers who usually work all or most hours at home. th) Refers to the last 12 months. (¢) Includes number of days not

stated.

TABLE 36. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a) : WHETHER ARRIVED AT WORK T.ATF,

LEFT WORK EARLY OR WORKED AT HOMFE TO MEET FAMILY RESPONSIBRILITIES BY OCCUPATION, ACT

(*600)
Salespersans/ Plant/
Munagers Personal Machine
artd Adminis- Para- Trades Service  Operators;
trafors Professionals Professionals persons Clerks Workers Labourers etc Total
Arrived at work late{b)
Yes 6.2 8.0 28 1.6 8.7 28 *0.5 0.7
No 42 11.0 34 4.8 12.9 652 5. 483
Tmal{c) 10.4 191 6.2 6.4 21.6 3.0 6.2 79.1
Left work early(b)
Yes 6.5 2.1 3.0 24 2.8 33 " 1.0 351
No 39 10.0 32 4.0 118 57 5.3 439
Totai{c) 10.4 19.1 6.2 6.4 216 9.0 6.2 T
Worked at home{b)
Yes 31 4.5 Q.7 *04 1.1 *0.8 b 10.6
No 7.3 146 5.5 6.0 20.5 8.2 6.2 68.4
Taral(c) 1.4 19.1 G2 6.4 21.6 9.0 6.2 79.1
() Refers to the main job and excludes employees whe usually work all or most hours al home. (b)Refers 1o the last 12 months. (¢} Includes number of days not

stated, {0) Gceupation not available for all persons.

TABLE 37. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a): SICK LEAVE TAKEN AND USE OF SICK
LEAVE TO CARFE FOR FAMILY MEMBERS BY FAMILY MEMBERSHIF, ACT

(*000)
No partner With partner
Living with others
With With
Living children No children children No children
alone  under 8  under 18  underi8  under 18 Males Females Persons
Futited to paid sick leave
Yes 6.1 2.5 20.0 275 20.6 414 353 6.7
No *0.4 **0.2 24 1.8 1.6 2.1 4.3 6.5
Total 6.5 2.7 2.6 29.3 222 43.0 397 81.3
Took slck leave (b
1to mys ® *Q9 **0.2 4.0 43 4.3 8.8 49 13.7
3 to 5 days 2.3 1.1 4.1 10.9 6.9 13.2 14.2 274
6 1o 10 days * 0.9 *0.3 39 4.1 34 5.2 7.5 12.7
More than 10 days * 0.6 *0.3 0.9 2.4 1.8 2.8 34 6.1
Totai(c) 47 2.0 15.6 222 16.8 30.9 30.5 613
6.5 2.7 22.6 28.3 222 43.6 39.7 833
Tgfok sick leave for family members(d)
es
Nao 4.6 1.1 143 15.9 15.2 26.3 24.% 51.1
Total 47 2.0 14.9 21.8 16.6 300 36.0 60.0

{a) Refets to the main job and excludes emptoyees who usually waork all or most hours at home.

leave. {c) Includes number of days not stated. (d) Excludes persons who did not take any paid sick leave in the Jast 12 months.

{b) Refers to the last 12 months and exciudes persons not entitled to paid sick



TABLE 38. FMPLLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a): SICK LLFAYE TAKEN AND USE OF SiCK

LLEAVE TO CARE FOR FAMILY MEMBERS BY OCCUPATION, ACT

(080}
Salespersons/ Plang’
Muanagers Persongl Machine
and Adminis- Para- Trades Service  Operators;
trators Projessionals Professionals persons Clerks Workers Labourers etc Total
Entided to pald sick leave
Yes 10.2 18,3 6.0 6.0 20.6 S 4.9 731
No **(.2 * 3.9 **0.2 *0.4 1.0 1.9 1.3 59
Total 10.4 19.1 6.2 6.4 21.6 2.0 6.2 7¢.1
Took patd sick leave (b)
No 34 3.6 1.2 1.4 31 09 *0.9 14.4
Yes
1to 2 days 1.7 36 1.1 1.5 2.7 1.7 *08 13.2
3 1o 5 days 33 6.5 1.9 1.8 7.6 2.9 21 26.1
6 to 10 days 1.1 2.9 *0.9 * 1.0 4.6 1.2 *0.7 12.4
More than 10 days 7 1.6 *0.9 0.3 1.9 *04 0.2 6.0
Total{c) 6.8 14.7 48 4.7 \7.5 6.2 40 587
Total 10.2 18.3 6.0 6.0 206 7.1 49 73.1
Taok stek leave for family
members{d)
Yes 1.2 2.2 *0.8 *0.7 2.4 1.5 **0.2 R.7
No 5.6 12.4 4.0 18 14.9 4.6 37 49.0
Taontal 6.8 14.6 4.8 4.6 16.2 6.1 is 57.6

{a) Refers ta the main job and excludes employees wha usually work all or most hours at home.  (b) Refers to the last 12 months and excludes persons not entitled to paid sick
leave. tc) Includes number of days not stated. {d} Excludes persons who did not take any paid sick leave in the last 17 months.

TABLE 39, EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a): UNPAID LEAVE TAKEN AND USE OF
UNPAID LEAVE TO CARE FOR FAMILY MEMBERS BY FAMILY MEMBERSHIP, ACT

(*000)
No partner With partner
Living with others
With With
Living children No children  children No children
alone  under 18  under 18  wnder 18 under {8 Males Females Persons
Took unpaid leave(l)
No 5.5 1.7 204 24.3 19.5 40.0 311 711
Yes
1 1o 5 days *0.7 =08 1.3 2.5 1.1 2.0 4.5 6.5
More than 6 days *0.3 **0.2 1.1 2.5 1.4 1.5 4.0 5.5
Totai(c) 11 * 1.0 25 5.0 2.6 3.5 8.6 122
Total 6.5 2.7 22,6 293 222 43.6 397 833
Unpaid ieave taken for family reasons(d)
None *0.7 *0.3 23 1.8 2.1 26 4.7 T3
| to 5 days *Q03 *0.4 **(.2 1.8 *03 *0.7 2.4 3]
More than 5 days o *+0.2 .1 1.4 **0.2 **0.3 1.6 1.8
Total{c) 1.1 *1.0 2.5 5.0 2.6 35 8.6 122

{a) Refers 1o the main job and excludes employees who usually work all or most hours at home. (b} Refers to the last 12 months. ‘Lhis table shows the number of persons who
made various types of job changes. Because some persons made no job changes and others made more than one, figures for individual job changes will not add Lo the 10tal.
(c) Includes number of days not stated.  (d) Excludes persons who did not take any unpaid leave in the last 1 2 months.
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TABLE 40. EMPLOYEES WITH CURRENT EMPLOYER FOR ONE YEAR OR MORE(a): INDUSTRY BY PROVISION OF SELECTED
CONDITIONS AT THE WORKPLACE, ACT
(*000)

Provision of selected conditions at the workplace(b)

Permanent Special leave  Maternitv/

part lime  for family paremtal  Childcare
Flexitime _ Job sharing work matters leave centre Total
Industry(c)

Agnculture, forestry, fishing
and hunting: Mining **{.1 ** 32 **().2 **0.2 wE *0.5
Manufacturing *0.5 (2 * 0.8 1.4 *09 = 1.8
Electncity. gas and water *0.4 *0.3 *0.3 *0.7 *07 **0.1 *0.7
Construction *0.6 0.1 *1.0 2.1 * 0.7 **0.1 2.8
Wholesale and retail trade * 0.7 1.0 33 4.6 3.3 * 0.4 7.8
Transport and storage: Communication 1.5 **0.3 20 32 2.5 0.2 3.6
Finance. property, busingss services 2.8 2.1 31 6.6 5.9 0.3 8.4
Public administration and defence 24.5 6.2 203 25.6 25.0 4.6 26.3
Community services 78 6.7 160 20.0 18.3 7.2 221
Recreation, personal, other services 1.2 *0.9 31 2 2.3 * 6 5.1
Total 40.2 17.8 5240 67.6 59.7 13.6 79.1

{a} Refers ta the main job and excludes employees who usually work all or most hours at home. (b} ‘This wable shows the number of employecs whose emplayers provide a
particular benefit or condition at their place of work, Not all emplayces al the workplace will necessarily have access to this condition. Because same employers provide none
of these working conditions and others provide more than ne, figures given for individual working conditions will not add 1o the total. (e} Indusiry noL available for all
peLsons.
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EXPLANATORY NOTES

The Monthly Population Survey

The Monthly Population Survey (MPS) sample is
based on a multi-stage area samplc of private
dwellings (houses, flats, etc) and special dwellings
(hotcls, motels. caravan parks, holiday camps,
prisons, hospitals, boarding schools, etc).

The sample covers about 1 in every 145 dwellings
in Western Australia and 1 in every 75 dwellings
in the Australian Capital Territory. Information is
obtained from the occupants of selected dwellings
by carefully chosen and specially trained
interviewers.

The MPS consists of the Labour Force Survey
(LFS) and, for most months of the year, a
supplementary survey. The main emphasis of the
MPS is on the regular collection of specific data on
the demographic and labour force characteristics of
the population. Supplementary surveys are
conducted on a wvariety of topics, such as the
Workers with Family Responsibilities Survey.

Scope

The LFS includes all persons aged 15 years and
OVer except:

{a) members of the Australian permanent defence
forces;

(b) certain diplomatic personnel of foreign
governments customarily excluded from census
and estimated populations;

(c) overseas residents holidaying in Australia; and

(d) members of non-Australian defence forces (and
their dependants) stationed in Australia.

Coverage

In the LFS coverage rulcs are applied to ensure
that each person is associated with only one
dwelling and hence has only one chance of
selection in the survey (see The Labour Force,
Australia (6203.0) for more details about the
MPS).

Supplementary Survey of Workers with Family
Responsibilities

This supplementary survey was conducted using
the sample of private dwcllings included in the
MPS  for Western Australia and the Australian
Capital Territory.

Information relating to each usual resident who
was in scopc of the supplementary survey (see
below) was oblained by personally interviewing
‘any responsible adult' ie. any available adult
member of the houschold who was able to answer
the questions on behalf of that usual resident. If,
however, the household contained a married
couple, information about the husband or wife

could not be provided by other members of the
houschold.

Scope

The scope for the Workers with Family
Responsibilities Survey is the same as for the LFS
except that the following persons were also
excluded:

{(a) persons aged 15 to 17 years;
{(b) persens aged 60 vears and over;

(c) persons not in paid employment or working 1¢ss
than 15 hours a week in their main job;

(d) persons with a partner whose partner was cither
not in paid employment or working less than 15
hours a week in his/her main job; and

(¢) persons with a pariner aged under 18 years or
aged 60 years or gver,

Coverage

The coverage rules applied to the Workers with

Family Responsibilities Survey were the same as
for the LFS.

Comparability with data from other sources

Differences between estimales in this publication
and in other publications that include Wesicrn
Australian and Australian Capital Territory
population estimates are due to differcnces in scope
and response rates.

Definitions

A glossary toward the cnd of this publication
provides comprehensive definitions which should
be used when interpreting the results of this
SUIVEY.

Where estimates have been rounded, discrepancics
may occur between sums of the component items
and totals.

Related publications

Other ABS publications which may be of interest
include :

Child Care, Australia, Junc 1993 (4402 .0)
Australia's Familics 1992 (4418.0)

Labour Force Status and Other Characteristics of
Families, Australia, Junc 1994 (6224 .0)

Working Arrangements, Australia, August 1993
(6342.0)

Focus on Families:
Responsibilities (4422 .0)

Focus on Families: Caring in Families: Support for
Persons who are Older or Have Disabilitics
(4423.0)

Workers and  Family
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TECHNICAL NOTES

Estimation procedure

The figurcs contained in this publication are
cstimates based on a sample of 7375 persons in
Western  Australia and 2552 persons in the
Australian Capital Territory (fully responding),

Estimates derived from the survey were obtained
by using a ratio estimation procedure which
ensures that the survey estimates conform to an
independently  estimated  distribution of the
population for cach Statc by age and scx rather
than 10 the age and sex distribution within the
sample itself.

Reliahility of estimates

The estimates provided in this publication may be
subject {0 two types of error, non-sampling and
sampling crror,

Non-sampling error

Inaccuracies may occur because of imperfections in
reporting by respondents and errors made in
coding and processing of the data. These errors can
occur whether the estimates are derived from a
sample or a complete enumeration. Every effort is
made to reduce non-sampling error to a minimum
by careful design of questionnaires and intensive
training and supervision of interviewers.

These reporting errors and inconsistencies may
include, for example:

(a) recall errors for questions relating to work
arrangements, in¢luding time taken off work and
type of leave taken:

(b} misreporting when one houschold member
answers on behalf of another household member;
and

(c) different interpretations of various terms used
in the questions.

Sampling error

Sampling error is the difference which would be
expected between the estimate and  the
corresponding  figure that would have been
obtained from a collection based on the whole
population using the sam¢ questionnaires and
procedurcs.

Since the estimates in this publication are based on
information obtained from occupants of a sample
of dwellings they arc subject to sampling
variabilily; that is, they may differ from f{igures
that would have been produccd if all dwellings had
been included in the survey. One measure of the
likely difference is given by the standard error,
which indicatcs the extent to which an estimaitc
might have varied by chance because only a sample
of dwellings was included. There are about two
chances in three that the sample estimate will

differ by less than one standard error from the
figure that would have becn obtained if all
dwcllings had been included, and about ninelcen
chances in twenty that the difference will be less
than two standard errors.

A standard error expressed as a percentage of the
gstimate is known as the relative standard error.
For example. if an estimate of 4,000 persons has a
standard error of 1,200, then the relative standard
crror of 1,200/4,000 x 100 = 30.0 per cent. The
relative standard crror is a useful measure in that it
provides an immediate indication of the percentage
of errors likely 1o have occurred due to sampling.

Standard error of population estimates

Table 41 on the following page gives standard
crrors for gencral application o ¢stimates of
number of persons. These figures will not give a
precise measure of the standard error of a
particular estimate, bul they will provide an
indication of its magnimde.

As the standard error table shows, the size of the
standard error increases with the size of the
estimate. However, the smaller the estimate the
higher is the relative standard error. Thus. large
estimates will be relatively more reliable than
small estimates. Very small estimaties are subject io
such high standard errors (relative to the size of
the estimate) as to detract seriously from their
value for most reasonablc uscs. Only cslimates
with relative standard errors less than 30 per cent
are considered sufficiently reliable for most
purposes. Estimates with rclative standard errors
greater than 30 percent are included but are
indicated by the symbol **. Estimates with relative
standard errors between 25 and 50 per cent are
indicated by * and should alse be used with
caution.

An example of the calculation and use of standard
crrors follows.

From Table 2. an c¢stimated 4,000 persons in
Western Australia living alone had 10 change
shifts, hours or days worked in order to mcet
family responsibilitics in the twelve months prior
to October 1993, Table 41 shows that an estimate
of 4,000 has a standard crror of 86().

There are about two chances in three (66.6%) that
the number that would have been produced had all
persons in Western Australia been included in the
survey lies between 3,140 and 4,860} (i.e. 4,000

860). There arc about 19 chances in 20 {95%) that
the number lies between 2,280 and 5,720 (i.e.
4,000 * (2x860)).
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TABLE 41. STANDARD ERRORS OF ESTIMATES
WORKERS WITH FAMILY RESPONSIBILITIES
OCTOBER 1993

Western Australia Australian Capital Territory

Relative Relative

Size of Standard Standard Standard Standard
Estimate Error Error (%) Error Error (%)
300 250 833 150 50.0
400 290 72.5 170 425
500 330 66.0 190 38.0
600 360 60.0 200 333
700 390 557 220 314
800 410 513 230 288
900 430 478 240 267
1,000 460 46.0 250 250
1.100 480 43.6 260 236
1,200 500 417 270 225
1,300 520 40.0 280 215
1,400 340 386 290 207
1,500 550 367 300 200
1,600 570 356 310 194
1,700 590 347 320 188
1,800 600 333 330 183
1,900 620 326 340 179
2,000 630 315 340 170
2,100 650 31.0 350 16.7
2,200 660 30.0 360 164
2,300 670 29.1 360 157
2,400 690 288 370 15.4
2,500 700 28.0 380 152
3,000 760 253 410 137
3,500 810 23.1 440 12.6
4,000 860 215 460 115
4,500 910 202 480 107
5,000 960 19.2 500 10.0
6,000 1,050 17.5 540 9.0
8,000 1,150 14.4 610 7.6
10,000 1,300 13.0 670 67
20,000 1,750 88 880 44
30.000 2,050 68 1,050 35
40,000 2,300 58 1.150 29
50,000 2,550 5.1 1,250 2.5
100,000 3300 33 1,600 1.6
200,000 4350 22 2,050 1.0
300,000 5,000 1.7 2350 08
400,000 5,600 14 2,550 0.6
500,000 6,100 . 12 2,750 0.6
1,000,000 7,700 08 3,450 03
2,000,000 9.800 0.5 4,300 02
5,000,000 13,200 03 5,600 0.1

10,000,000 16,400 0.2 6,800 0.1
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GLOSSARY

Aged Person

A person aged 60 years or over.
Adult

A person aged 18 years or over,
Annual or holiday leave

A period of absence from work which normally
accrues during a set period and which can be taken
at an approved time. Annyal leave is also
commonly referred to as recreation or vacation
leave.

Childcare
See Formal Childcare and Informal Childcare.
Children

Refers to usual residents under 18 years. See
Persons With Children.

De facte Marriage

A relationship where a man and woman live
together as husband and wifc but are not legally
married to each other.

Employees

Persons who work for an employer for wages or
salary.

Extra-Household Family Member

Family member who is not a usual resident of the
houschold.

Family Member

Any person identified as such by a usual resident
of the household. Usually a family member is
related by blood, marriage (including de facto
marriage), adoption or fosiering to that usual
resadent.

Family Responsibilities

Refers to responsibilities of the worker towards
family members requiring his/her care or
assistance.

Flexitime Leave

Arrangement whereby an ecmployee can take time
off work that must be made up at a later date or
that has already bcen accrued by working extra
hours {(also known as time in lieu).

Formal Childcare

Refers to regulated care away from the chiid's
home which includes care given by childcare
centres, pre-schools, kindergartens, family day
care, school teachers, before and after school care
and vacation care programs.

Full Time Status

Describes persons who usually work 35 hours or
more a week in their main job.

Hours Usually Worked at Home

Relates 10 whether a person usually works any
hours at home in the performance of hisfher main
job. Those who work some hours at home are
further differentiated by whether they work more
hours at home or more hours away from home in
the course of a normal working week.

Household

A group of pcople who usually reside and eal
together,

Informal Childcare

Refers to non-regulated care in either the child's
home or elsewhere. Care could be charged for or
provided frec of charge by the carer. It includes
care provided by one or more grandparents, aunis,
uncles, older siblings, a non-custodial parcnt or
other family members or by a neighbour, fticnd or
paid babysitter. It also includes the situation
where the child looks after him/herself.

Intra-Household Family Member

Family member who is a usual resident of the
household.

Job Sharing

Involves two or more people sharing the same job
over a set period (eg. onc week). This could
mean, for example, \wo people each working 18
hours a week in a job that is normaily donc by one
person for 36 hours.

Main Job

The job in which most hours arc usually worked
per week.

Maternity Leave

Leave (usually paid) provided by employers for
women to bear children, covering a set period
preceding and immediatcly following the birth of a
child, See Parental Leave.

Paid Employment

Employment of persons working in their own
business or working for an cmployer for wages or
salary. Excludes persons doing voluntary work or
working in a family business solely for payment in
kind.

Parental Leave

Leave (paid or unpaid) taken by either parent 10
carc for an infant within a prescribed period afier
its birth,



Part Time Status

Describes persons who usoally work less than 35
hours a week in their main job.

Partomer

Refers 10 a legal or de facto spousc who is a usual
resident of the household.

Permanent Part Time Work

An arrangement whereby an employee enters inlo
a contract to work a reduced number of hours per
week and usually the same hours each weck.
These employees have the usual entitlements for
paid annual and sick leave.

Persons With Children

Refers 1o usual residents living with at leasi onc
person under 18 years of age who is their natural,
adopted, foster or step child, the child of their de
facto spouse or their legal ward.

Pupil Free Day

Refers to a day when teachers are in attendance at
school though pupils are not expecied to attend.
Pupil free days are sometimes referred 1o as sigff’
development days.

Rostered Day Off

A day off work, arranged to limit total time
worked to standard hours.

Rotating Shift

An arrangement in which the shift worked changes
periodically from one time period to another, for
examplc from mornings or afternoons to evenings
or nights. See Shift Work.
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School

Refers 10 any recognised pre-primary, primary,
secondary school or college (including special
schools) which children attend on a full time basis
i.¢. at least four and a half days a week.

School Holidays

Refers 10 all term breaks as well as the longer
break for the summer school holidays.

Self Employed Persons

Persons who work in their own business with or
without employccs.

Shift Work

An arrangement in which the daily hours of
operation at the place of employment are split into
at least two set work periods (shifis), for different
groups of workers.

Sick Leave

A set amount of paid leave provided to some
permanent employees to cover periods when the
employee is sick.

Special Leave for Family Matters

An entitlement provided to some permanent
employees for usc in family emergencies such as
sickness of a family member. This term also
covers leave for specific events such as
bereavement (sometimes known as bereavement or
emergency leave).



SPECIAL DATA SERVICES

The ABS offers a range of unpublished data from this survey upon request. When ordering special tables
from this survey, please ensure you identify the data item(s) you require. The available data items include:

Person [tems

Sex

Age

Marital Status

Family Status

Country of Birth

Year of Arrival

Status of Worker (Self Employed/Employee)
Fuli Time/Part Time Status

Industry of Employment

Occupation

Whether Usually Works At or Away From
Home

Main Reason for Working Less Than 35 Hours
a Week

Length of Time in Current Main Job
Whether Has Child(ren): |

» Under 18 Years

* Under 12 Years

+  Under 12 Years Not Attending School

Usual Carer(s) of Child(ren) Not Attending
School

Time Taken OQOff Work When Usual Carer
Unavailable

Time Taken Off Work to Care for Child(ren):
»  On Pupil Free Days

» In School Holidays

= For School Events

Time Taken Off Work to Care for Sick
Child(ren)

Time Taken Off Work to Care for Adult
Household Members

Adutt Household Members Cared For

Time Taken Off Work to Care for Extra-
Household Family Members

Extra-Household Family Members Cared For
Frequency of Taking Child(ren) to Work
Reasons for Taking Child(ren) to Work
Provision at the Workplace of:

» Flexitime

« Job Sharing

»  Permanent Part Time Work

» Special Leave for Family Matters

» Paid or Unpaid Maternity/Parental Leave

+  Childcare Cenire (At/Near the Workplace)

Whether Arrived at Work Late, Left Work
Early or Worked at Home to Meet Family
Responsibilities

Whether Works Shifts

Type of Shift Worked

Whether Entitled to Paid Annual Leave
Whether Entitled te Paid Sick Leave

Amount of Sick Leave Taken

Amount of Sick Leave Taken for Family
Members

Whether Taken Unpaid Leave

Amount of Unpaid Leave Taken for Family
Members

Whether Entitled to Rostered Day Off
Frequency of Rostered Day Off

Choice of Rostered Day Off

Whether Has Fixed Start and Finish Times

Whether Can Choose Start and Finish Times on
a Daily Basis

Job  Changes
Responsibilities:

Made 10 Meel Family

» Tummed Down a Promotion

«  Changed or Quit a Job

+ Reduced Regular Hours of Work

+ Changed Shifts, Hours or Days Worked

Family Items

Family Type (One Parent/Two Parent)
Full Time/Part Time Status of Parent(s)
Number of Children Aged Undcr 4 Years
Number of Children Aged 4-11 Years
Usual Carer(s} of School Child(ren):

= Before and After School

* On Pupil Free Days

» In School Holidays

Whether Needed to Arrange for an Alternative
Carer When Usual Carer Unavailable
Difficulty in Arranging Alternative Carer
Whether Needed to Arrange for Someone Else
to Care for a Sick Child

Difficulty in Finding Someone Else to Care for
a Sick Child
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For more information...

The ABS publishes a wide range of information on Australia's economic and social conditions. Details are available in the
Catalogue of Publications and Products is available from any of our Offices {see below for contact details).

Information Consultancy

Information tailored to special needs of clients or in-depth data investigations are provided by the ABS Information Gonsul-
fancy Services in each of our Offices (available via the contacts below).

National Dial-a-Statistic Line
0055 86 400

iSteadycom PYL premium rate 25¢.21.4 secs.)
This number gives 24 hours access. 365 davs a year for a range of statistcs.

Electronic Data Services

A growing range of our data is avaifatle on eiectronic medfa. Our Telestats service delivers major economic publications ready
fo download into your computer on the day of release. Our Ausstals service enables on-line access 1o & data base of thou-
sands of up-lo-date time series. Selected datasets are aiso available on diskette or CO-rom. For more details on our electronic
services, contact Information Services in any of our Cffices on the numbers below.
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There are now over 500 titles avafable from the ABS Bookshops in each of our Offices. The ABS also provides a subscription
maifing service through which nominated pubiications are provided by mail at no additional cost. {Telephone Publications
Subscription, Service toll free on 008 02 0608 Australia wide).
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ADELAIDE 108) 237 7100 237 7582
HOBART {062y 205800 205800
CANBERRA {06} 207 6326 207 0328
DARWIN {089} 4211 43211
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ACT J06} 282 6007 108 €22 608
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2 The Esplanade, Perth WA 6000.
or any ABS Office
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